Commitlee consisting of the Principal &  the
Secretary of the Iostoole on fhe maximum prices
available;

(¥] He may dispost off unsecviceable poods uplo the
purchass valog of Re. 50/- ot a tine,

{(vi) He muy sllow wastape and consumplion of raw
material uplo the extent of Re 3/- per trainee per
month in the case of vocational teades, and Rs 9)-
per month in the case of technical Irades.

{vif) He may moke payment on contracl or oo daily woges
to workmen engaged for particular jobs.

8. The Principal of the Dayanand Ayurvedic College
is empowered to purchass valusble artiches, vie, gold, pearls,
mercury, musk & shingraph upio Rs, 300/ at a lime and raw
drnzs upto B, 400)- at a lime.

9, The power of sanctioning the lollowing classes of
expenditure within the anooal Budeet alloiment shall vest io
the Presidant of the Managing Commiites:—

() All expenditure not covered by Rules 6, 7 & 8

above;

(4} Schelarships and stipsnds according to regulations;

(c] Eefupd of scousilks

{#) Increments of routine character which are in accop-

dance with the preseribed grades.

10, In the case of the Office of the Managing Commi-
ttee the Sccretary shall have the powes to Lbeur the follewing
expenditnre—

(2} Staticnery:

() Postnge and telegrams;

(e} Hot and eold weather charges;

(¢} Trintiog of forms;

() Repairs of farnitues;

() Miseellanecus peily sxpenses;

{g) Bdueational books for the Office Libracy upto

Ra, 100/ per aonum,

1
Appointmints pod Geneesl Conditions of Service®

I, Al pereons who are offered appoiotment fo teaching
posts upder the DAV, Collegs Managing Commitica shall be
requited fo intimate acceptance i the fomm preseribed by the
Committee for the purpose, Such perscns shall also Gl wp ond
sign the service apreement in the prescribed form at the time
of confirmation, The Manoging Commilles may prescribe
similar requirements In the cass of persons appointed to sdminis-
frative posis,

2. Unless otherwise provided by the terms of appoint-
ment, no permanent employee shall resign service without
giving one month’s notice o the Managing Commiltes. {In
default the Commitlee shall have the right ta Fforfeit (or
recoverh o sum equal to the employes™ salary for one month
by way of damages in lieo of notice,

5. IT the Committes dispenses with the services of
permanent employes, it shall give him one mionth's nolee or
pay him one month"s salary inlieu of such notice.

4. Mo member of the teaching staff shall resign hiz post
during the teaching session. When a teacher has resigned in
wiolation of thiz ruke, the Committes shall be entitled to recover
damages equal to the amount of the employee®s salary for theee
months, and it may, in additien, take such disciplinary - action
ngainst him a8 it considers proper.

5. All empleyeea shall dischorge their duties laithiully
and conscientiously and carry out the dircctions of the authori-
ties under whom they serve.

6, Persons serving on probation shall net be eptliled to
leave their appointment during the probation period without

In the caze of Institetions af Sholapur, the ndes made by
ihe Managing Committes apply svifect to rules prescribed by the
Kothapur University and the Educarion Department.
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e permission of the Head of the Department or the Commi-

ftes and withowt piving 13 days clear potice of their intention
io leave.

T.  Moomember of the teaching staf (member of tem-
poracy slall excepted) shall attend 05 & sodent in ooy other
ediational ingtitution,

3. The Maosgiog Comumitiee has the right io trapsle
its employees from soe lostitute (0 enolher, when il considess
NECessary.

Agpe of Redirement

"1, The age of retirement of stalf of Intitutions including
e Managing Commitlee office whers' the University—Depart-
meniel fnles are nol applicable shall be 60 years with provision
for exlension in suitabic cases.

Provided farther thar the Commilies may oequire  an
cmplover 1o rélive st the age of 55 years ifChe @5 considered by
the Commiites (g be plyysicaily viall, inefficient or dislayal.

2. All whole time members of the teaching siafl shall
retire on resehing the nge of 60 years, provided that exfension
upto dhe age of 63 may be allowed of the initinive of the Com-
mitiee in specinl cases, '

Provided further that ihe Commiites may roquire an em=
ployes to retire ot the age of 55 years, if he B consideved by
the Committes ta be physiczlly unfit, lnefficient or disloyal.

Mote:—The Retiremesnt BEulss of the University concernad - shall
be applicable to the Non-teaching staff in the Ceollepes
weoe, B LA 1979, vide DUAY, Collepe Managing Cont-
mittee Resolution Mo, 14 dated 14.12.1980.

* dmenled wide Moreping Commirtes Resalition No. 41
dated T1EI98T.

IT

{o) Electric and Water consumption:

(p) Recumring mpu-nﬂjh;re chargeable o conlingencies
vple o maximum of Be ¥ pam. in cach cass;

(@) Medicines, sanitation, wtensils and common room
S ek

b} Writing off losses of stock upto Ba. §0/- i the cese
of an |ndividual item,

Frofessors of Physice, Chemistry and Biology fn a college
phall have the power to spend upto Rs. [0 &b a time out af
the Budgel allotment for apparatug and eontingencies without
the Principal’s previous permission, with the provise that the
toiel monthly espenditure incurred without the Principal's
previows ganetion shall not exceed Rs. 25/- per month in the
cate of Biology, Rs 50f- pau, incase of Physics and Fs, 50/~
pom. i case of Chemisley,

In a school the science teacher must obtaln the previous
sanction of the PrincipaliHead Master for ol items of contin-
gent expenditure, except in emergent cazes, when the procedurs
presceibed for & college dopartment shall be ohearred,

7. Prncipals- of Technleal Institutes st Jullundor and
Amritsar shall huve the fellowing additional pawsrs within the
Budget allotment:—

(i} Mo may make purchases of raw materdsl for ihe
workshop upto Rs. 500/- at o time;

(i} He may spend upte Rs. 5080/- at a time for the
purchaze of machinery, equipment and tools, and for
CCPIIE;

(iif] He may scll articles at the usal rates fxed by (he
Committes {Le at cost price plus 129 but in the
event of their deterioration, be mav sl at lower
rates, but al nol less than the cost price;

{iv) When finished goods are stocked, they may  be 1ne-
ticmed or sold but not below the ressrve prices, by a
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appointment  subjest o confirmation by the
Mamagting Commitiee.

5. Whers a non-recurring  provision is mads in the
Budzet for expenditure on a clearly defined ohject, it may he
incurred by the Hemd of the Institution without sanction
upto Bs, 004, For ony addiionial amount snctien of the
Presidaot will be neczssary,

6, Bxrept where a conlrary provision is made by ondors
of the President, the Heads of inafitulions shall hove the power
to incur, within the Budget allotment, ordinary contingent
expenditure falling under any of the following heads :—

{#) Statiomery ;

(%) Postage & telegrams ;

{c) Hot& cold weather charges subject to the exisiencs
of Budget provision and subject to the condition
that expenditure on any individeal ftem does not
exceed Rs 20/- ;

() Contingent eapenditure connected with Labora-
tories ;

(£}, Printing ;

{f) Payment of taxes

(g) Maintenance of bullecks and wells ;

(%) Books for Library & binding of books and regieters -

(i} Repair of Furniture |

{j) Petty repairs &nd construction upto 4 monthly lmit
of Rs. T0O0/-

(k) Miscellancous paity expenses ;

() Pwchase of furniture upte a monthly lUmit of
Rs. 200/- ;

(m) Prizes;

(n) Purchase of asticles costing individuelly Re. 100)-
af leas )

21
OLD LEAYE RULES
{enernl
1. Leave of shsence cannot be claimed ns of tight.

2. The soihonity geanting leave of absance shall abways
arrnnpe for the efficient discharge of duties of he
ahsentes during his absence,

3, Absapee withont lsave of sveritaying leave, incloding
vacalion, unless sntisfactorily explaned, entails for-
feiture of pay for such period ps may be determined
by the Managnpg Cominittes,

4y The right to receive allowance lor the period of leave
is contingent wpon he employee’s return fo duty
except in the case of death,

Casual Leave

1. Caroal leave i jranted on Tull pay.

2. (Casual leave may bs pranted wpto 12 davs in n year,
but the President may in special coses granl i opio
20 days in the year.

3, Casual leave may be granted ag follows;—

{1 By the Head of an Institufion upon 12 days at a
time,

(Y By the Ceneral Sccretary to the Managing
Committee eMaoblishment upon 12 days at a
time.

(@) DBy the President uplo 20 daysaln time, provi-
ded that auch leave does oot immedintzly begin
before of after spring holideys, summer vacation
or whoter holidays,
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Leave Withoul Pay

Leave witheul pay can be pragted by the Head of an
Lnstitution upte 15 days, by the President opto two monihs,
el by the Managing Commitlee in all other cases.

Chureried Lepye

in cose of an employes, who does wot avail of casual
feave Tor nwove than six days in o calendar year, there will be
un-accomatladion lore 3 deys for the vear concerned, This oarried
leave may be gianted on foll pay.

Leave in Case of Servinis

The Headl of an Institntion may geart casval loave for

L2 days ot a time on full pay and leave without pay for two
msnths at o dime o the Subordinnte estahlishinent.,

Yacutlon Learva

I Swimmer vacation o the Ministerial Staff, excepting
that of DLAV, College Howpltel, und Secvanis will be given
na follows—

(7} One month by tuen ot the diseretion of the Hend

of the depeilment in the csse of the ollewing
insliluticas— .

Colleges, Ayorvedie College inclading Pharmecy,
High Schools, Boarding Houges and Mansging Com-
mitlee Oftice.

{f) 15daysinthe case of the Industral Schools snd
Technical Institules,

2. The House Fhysiclan and the superios staff of Ayurve.
diz Hospital will beentitled to one month™ leave in the year
az consolidated leave, Mo other leave will be given to the
prermbierz of this siafl

13
Dielegation of powers {6 iveur expenditore

I. Mo expenditure in cxcess of the budgefed provision
shall be incurred by the Head of an institution without the
previows sanclion of the President,

1. No allowance and no extrn pay Forany post usder
or for any person in employment of the Masaging Committes
will be granted by the Hesd of an institution without the
sanciion of ike Munaging Committes,

3. In all eases, where practicable, before making purcla-
o, tenders will be invited and, subject to regulations, orders
placed with the finn or centractor whose quotations are the
Lovrest, -

4. Bubject fo the general control of the Manaping
Committes 17—

(s} The appointmenis of {[} Peens, Sweepers, Malies,
Mashkis and Chowhidars; (2) Laboratory Dearers,
and (3] Library Attendansts, will be made by the
Head of an institution and reporied to the Geuspal
Secrotary.

(b The dismissal of (1) Peons, Sweepers, Malies,
Mashkiz and Chowkidars; (2) Labératory Bearees,
and (3) Library Aticndants, will also be made by the
Head of an icstitotidn and reporled to the Gederal
Socretary,

(¢} Inthe case of'a casual vacancy inm the post ofa
clerk, the Head of an Institution may make lempo-
rary arrangement, provided the pay is in accord-
ance with the eanctioned rates, the bDudget provie
sion exists for the post and the  peried does not
exceed  thres months, and the appointment is
reported to the General Secretary.

{d) In the case of u vacancy In the post of a teacher
the President may, in cmergent cases, make ihe
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4, A register of Investments (other than Bank deposits) ;
5. A repister af Fived Deposiis

&. A register of advances and refunds ;

7. A regisler of securities |

E. A register of Memiture and other articles belonging
i the Socicty.

8, Any otlier register presaribed.

22 The Cash Book at tho end of sach month shall be
gigned by the Accountant, the Secretary and the President. The
Anditor must certify  thal he hos examined the seoaritics,
depesits, certifientes and pass books and found them to be

correct and that they apree with the Cash Book,
Tmprest

.23, The Segretary of the Managing Committes, the
Principals of DAY, Colleges and othier Hesds of instituticne
shall each keep an imprest Cash Book in duplicate form.

%1, Suchseme as the Managing Commiitee may, from
time to time, fix shall be edvanced to the Secretary, Principals
and other Heads of instituions by way of imprest o meet
enreent contingent expenditure. Such amount shall be consi-
dered to be in deposit wilh the authority concerned,

25 Mo woucher shall be necessary  for expenditore
incurred by the Principsl, the Secretary and the Heads of other
institutions out of the imprest advanced when the amount is
helow one Fapee.

2. The amount 8o received shall be checked and passad
E‘lWﬂ'I.'dLl‘-'IE to Lha rukes PI-'GBEF“J:& faor checking the hills apd
then enteeed in the Cash Book under proper Teads.

27, The impreataccount shall be submitted for recoup-
ment © gronthly, or earlier if funde run shedt, showing the
aatare of sxpenditere end the balance in band.

X3

3. Members of the Indusirial Schools staff may be given
I 5 days additiona) leave ot the option of the Leave Commitises
to be decided on the rerits of cach witse,

4. Vaention leave for any period, longer than whot is
peescribed in the rules nhove, may be gmnied by the President.

5. Ipthe cass of teaching #aff voention salary shall
be paid proportionitely to the period the man has worked be-
fore the summer vacation, provided that he works upto the
commencemeni of the vacation, and provided farther that he
hias put in at least theee mopths” service,

Loave on Privafe AlTairs

f, Leave oo private affairs may be granied for not more
thinn thres months at & Time.

T. An employse on leava onder mule 638 nol entitled o8
of right to auy allowance ¢uring his absepce, bul allowaree
may ba given at the discrction of the Mansging Cormmilies at
a rate not cxceeding e ate allowed in cases of leave on medi-
cal certificane.

. Lesve vnder rils 6 moy be granied by the President
for & parfod not excesding oae menth. Inall other ciss leave
can ba granted only by the Maoaging Committee,

Lenve on Medics] Ceritlbente

9. Lesve on medical certifiente may be pranied for not
more (han thres months at & time.

10. Anemployes on leave under rule ¥ is enlitled to
receive one third of his pay during the tesm of his absonce if
his pay is Rs. 150/~ or more, and one ball if his pay is less,

11. The Head of the Department subject to the sanction
of the President, will, in cases where any of the members of
the employee's family is sufferiog from an infections diseass, be
entitled to compulaerily puisuch employes on leawe, and this
leave will be without pay unless the employes cartifies that the
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person of fus Bamily suffering from infections diseass had pre-
viously besn vaceinated.

Matemity Leove

Mateinily leave may be granted for 30 Jays with fuell
Pay mipd the vesty iCany, with § or & pay, but such a teacher
shall pot be allowad more than 12 duys, casual Jsave for tie year
copecrned in addition o materaity legve,

Leave ol Lile Monlers

Leave of lile wembers is granted in accordanes with 1he
Life Membershin Repulations,

Lepve Applications

|, Al wpplications for leave shall be subsmiited on the
preseribed fomn to the Head of the institation who will des]
with them in sccordance with the rules and rspulntions,

2. Bucept [n caseof an emergency or excopt whes an
application for lewve iz sapported bya medical eertificate, all
applications for leave shall be submitted to the authorily cosn-
cerned ai leist one week belove the date from which tha leave
i 1o B ayailed of,

i, Al Headsz of institutions shall mainfaina leve secount
mgiter wherein shall be recorded lenve granted 1o all membars
of their department.

4. When an employer applies for extession of fegve,
which under the rules cannot be sanetioned by the authority
manctioning the origingl leave, consolidated leave application
shzill ba submitted for sanetion to the competent authority.

5. Inthe caw ef instifutions al Shelspur leave rmiles
made by the Managing Committes apply subiect to rufes
pregeribed by the  Shiveji Univessity and the Bduestion
Bepariment,

13

15. The Budget Estimstez for ench Department o
prepared shall be congidered by the Sub-Commitiee or Loeal
Commiltee concerned and submitted, with ils recommendations,
e the Manaping Commitlee for eonsideration af its meling
to be held in the month of March.

16. The Budget Bstlmales, recommended by the Sub-
Comiilees or Local Comimlitees, shall be sccompanied by
the sanctioned Budget BEstimates snd the notual receipts and
expenditure during the caplring year.

Aot

17, The accounts of the Managing Commitiee shall be
audited monthly by the Auditor.

18, The Auditor shall send his report on the stafs of
Ecoounts to the Secretary wha will Tay. it before the next meeting
of the Maneaging Commirtae.

[9. The Managing Commitiee shall arrangs for the
moathly audit of the accounts kept by the Principals and the
Heads of the insttutions, of which the reports shall be conside-
red by Sub-Committess or Local Committ=es coocernsd,

M), The accounts of the Mannging Committes sbhall be
completed annually for the foaoclal year ending on 3iat
Warch.

21, The foliowing registers shall be kept by the
Office = —
1. A cish book showing receipts and expenditere,
1. A clussified abstract of receipls and payments,
3. Ledpers of —
(o} Special donations,
(&) donations by Arya Samajes,
{c) monthly subsriptions by members of Manag-
ing Committes and the Socisty.
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7. The Accouniant shall eredit all sums fo recetred Io

the proper sub-head under the rules or according to Ehe nature
of each item.,

8. The Principal, the Headmaster and the Heads of
ather institations shall remitto the Secrctnry, every week, all
amounis recaived by them on azecunt of the income af their
respective instimtions and shall nol wseany poction therenl
to meet any expenditure whalsoever.

9, All endorsements on bank receipts, Covernment
Seenrities, debentures shires (0 companies, ele., shall be made,
on behalf of the Socisly, over the joint signatures of the
Acesuntant, the Secretary and the President.

10, Expenditure shall beineuired by bills submitted by
Heads of various institutions and passed by the Accountant,
the Secretary and the President jolntly in accordance with ths
provisions in the Budget, or the Resolutions of the Managing
Committes or Sub-Committess, or the order of the President
under the tubes.

11, Forall bills 3o passed cheques shall be isswed nader
the joint signatures ofone of the Accountani, the Geneeal,
Seccetary, of e Secretarizs and President or one of the Vier-
Presidents,

12, Theoffice shall on recelving the cheques signed by
the Aeccountant, the Secretary and the Presideat enter the
amounl in the cash book under proper heads and deliver tham
0 the payee.

Budget

13, ANl Hepds of institutiens under the control of the
D.AN. College Managing Committes, shall submit in the
month of Jasuary esch yoar, an estimate of the probable
income and expenditure of the Depactments under tham for
{he miexl financial year,

14, Anneal Budget Estimates shall be prepared by the
Secretary in consultation with the President and the Accoun-
taot, i

ol

1. Depree Collepe

In the cage of Teaching nnd Mon-teaching Stall of
the Colleges afiliated 1o the Universit'es, the Leave Hulss
ofthe vespective University of the Insfifution sha'l be applicable.
11, Sehools and other Instilutions

In tlwe cxse of the following Institutiens (he Laave
Rules (meant for privately-managed Non-Govt, Added Sehiool)
of an Edveation Department of the Govi. shall be applicable {or
the iistitutions which [l withio the  jorisdiclion  of that
Department:—

{1 Dieectly-maneged nided Schools in Punjab, aryana

and Chandigarh (excloding LAY, Higher Secondary
School, Chandigarh, whers alveady the Depariment
rul=s are applizable).

(i) *Un.aided Model Schools in Delhi, Panjuh, Chendigarh
and other Stafes,

{fil) Mehe Chand Technieal Tnstitnie, Talandhar and Daya-
nand Tnduostoinl Training Institofe, Amritsar,

I DAY, Colleze Manngiag Committee Office

The employess of the DAY, College Managing Com-
mittes Offics, New Delhi, shall b povecned by the Leave Rufes
as arg applicable o the employess of the local .G, DAY,
Collepe and Hans Raj Collepe excepling the benchil of LT.C.
a3 elzo the zecond Soburday holiday or any compensalory lesve
in lieu thereof.

Affiliation of Mullasll Schools

A Gohood desirous of affillation with the DAV, Collegs
Managing Commiites shall sbide by the fellowing condi-
tionsi—

i. Finongial responsibility for running the School ahall
gontinue (o wvest in the Local Committee of the School
and shall oot west im the D AL V. College Mapaging
Comniities,

Z. [Dnotire proparty (moveabls as well a5 immoveabls)
standing in the name of the School or acquired by it 8t any tima
shall vest in the DVALV. Colbzge Maonaging Commilies, to be
utilized only for the parposes of the Bchoal,

Nare = In the cass of newly opened Model School.
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3. Funds of the Schoal ghall be deposiled in such Bank
of Banks or mvested in soeh otlier manner as is allowed by
Regulations of the DAV, College Society and spproved by the
DAY, College Manaping Coinmities.

1. The School shall he meanapged threugh the Muffasil
Echoole Bub-Comimiilae assisted by o Local Commities consist-

ing of members to be nominated by the DALY, College
Managing Cannitice,

3. The constitulional powers end dutics of the Local
Committes will be defined by the DAY, College Managing
Committes,

6. The appointment and dismiszal of 1he Head Mazter/
Prinzipal Managing Committee. shall be subject to confirmation
and approval of the B.C.

*Teavelling apd Daily Allowanes Rules

I Fer the purpose of travelling Allowance and Daily
Allowance the Grading of employvess shall be as follows :

Grade I : Employees drawing pay excesding Ka. 1300/-

Grade TI. | Employees deawing pay excesding Rs, 800/-
but not excesding Rz, 1300/-

Grads II1 : Employees drowing pay eaxcesding B, 500/
bot not excceding Rs, 800/

Cirade IV ;| Employess deawing pay upto Ra. 500/

Nofe : Here the "pay" would menn the iotal emaluments odmis-
sible for Provident Pund deduction.

*Armended, vide DA,V College Mawaging Conusiigice
Reselution Mo, ¥ dazed 244, 1955,
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shall be entared the amount of his deposits, the conttibution
made by the Society during the year and the ntercst aocr e

thereon, The ceitificnte signed by the Sccratary sholl be retained
by the depositor as recoipt.

33, These Rules shall be deemed to have come inta
opeeation with effest from Ist July 1944, in supersession of all
vules of the Fund, which might, from time to time, have been in
[orce since the inception of the Fund, ind the Fund shall vesl in

the Trusiess subject to wnd vpon the conditions laid dewn in
the Trost barein contained,

3b. Every employee, when joining the Fuad, shall subs-
eribe o un agreement printed separately,

TMaance and Aveoimt

L. All sums puid on account of the LAV, Collzpe

Sotiety shall be received by the Sscretary only, unlegs otherwise
directed by the Office Bearers Eubr['qmrni:m

2. Oo recelpt of any sum, 1z ehove, the Secrotary shafl
males an eotry in his rough cash book and shull send it on the

same day 1o the Bank or Banks with which the Soclely has
dealings,

3. The Secrefary shall not use far expenditure, on any
aecount whatsogver, any sim received by him en aecount of tho
DALY, College Society,

% Separate receipts for all sums so received ghall be
prepared and sent to the remitter, as soom as possible, and al]
vuch receipls duly signed by the Accountant snd the Secrefary
sl be posted in Office Cash Book.

5. The Investment Sub-Commilites shall, from Hme to
time determine in what bank or banks, fioating accounts {n ihe
name of the Society will be opened and maintajned,

B When any such account exceeds the limit fixed by the
Imvestment Sub-Committee, intimation of the fact shall ba Eiven
by the Office o the President who shall at once lake sleps to
tzinvest according to the rufes such . sums out of jt a8 ke thinks
pEOper. £
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28, The Bociety shall have the power (o close the Fund
gt any ime il they consider that cowrse - atlvisable or - necessary,
in which event the Fund shall be divided among the members by
peyment (oo each member of such auim a5 mey ba payahla to
him according to mles

20, Any appreciafion or depieciation in ony  mvesimeant
n[ the. fupd, orths smount fnpsed e the Fond in aoy mannee
not repugnant to the statulory provisions of the Income-Tax
Act and the sules hercin eontained, shall be [or the benchi of
and at the risk of the members, and az the clesing of the Fund
the eash in hand gad the realizations Mrom e investments shall
be divided ratably among the members in propaciion (o the
rupeulwu Aemounts g.l::audmg to their eredit,

# 30, - ﬁurt}' nElhe _Trustess may retire alter unu-:a in Wriling
in that behall addressed 1o the Society.

31. Every vacancy in the office of the Trustzes shall be
filled-by the Managing Committee, provided thal the vacancy in
qmnn:m ma:.', tiil the next mecting of the Managing Comimittes,
bo filled by the continwipg or remaining frustees subject to
Socicty's rules which may be in ferce al the time of such
vacancy,

jz The decision of the Trustees ahall be final and koding
u;mn mgmbers in all respects and opon all matters, questions
and :hspmr.:s retaling to or connected  wilh - the roles of with the
Fund ot the administration thereof or the rights or oblizations of
the, .mumh:n m:ludmg all disputes or dilferencs  which may
IILISP,‘ ]Jut'ﬂm any, member or his executor, administrator,
nomingesor represeatative and the Trustees as to the meaning
or effect of any rule or 1o any mutter relating to or arising out
uf I.h-a sans.

B3 -r33 T Ewn‘ty slra]l‘ lave power To add, wary, alter or
nn.nu] poy of the  provisions of these Rules with the previous
appmwt nli‘u:uu D:nm::n.ussmmr‘nd‘ Incoms Tax,

”14,1 _ r:n:lpl,, dul]r signed. by the. Secietary, EhaﬂT;u:
fszued to un.-m r.ll:puuitur at the close. of. the year unwhnch

)

.=t. - Therevised rates of Daily Allowance for ordinnry
places shall B ae snder ¢

Gradation Pay ruges Dinilly Allowance

Grace T 0} Excecding R 20600)- Rz 3000
(b} Encemdicp Rs. 1300/-but nol Rs. 2500

crocoding Be, J000/-

Grde I Exceading Ps. B0Y-but wot Re 20,00
anceaiing Rs, §300/-

Grode I Exceeding Bs. 500/ but oot Ra. 1500
excreding R, 800/

Grade 1Y . Upto Bs. 5004- Rs. T7.50

2, Forstay on duty at Delhi, Simla, Madras, Bombay

. mnd Caleutta, the revised daily allowance at these

- pleces.shnll be enhavced by 50 par cont of the vevised
rates.

3, (1} Tha ravitad pay ronge: for entitlement of rail-
wiy accoimmodalion shall be as under ;
[y Pay exceading Rs. 1090/ T Class
(i) Pay opto Rs. 1000- I1 Class

(2} The cost of reservation and skeeper charges shall
be reimbursed.
" 4 'The revised pay ranges for entitlement of rosd fravel
by public travsport would be a5 under:
A} Pay exceeding Re, 800/ Dsluxe Bus
{ii) Pay wple Rs, 800/ Ordinary Bus

4. Mo daily allowance shall be payable to an emplayes
wha returas o ks pl.n-.':.l: of work within & hoers, I8 soch cases
the employes wonld be reimbursed bus/rail fare and Jocal
gharaes. If absence from the place of work excesds 8§ hours, the
emjléyee would -be allowed full Daily Allowanes, Similacly full
Daily Allowance would be payebls for the dayy of departure
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and arrivel including days on which journoys are performed,
whils on tous to cul-stations. When journeys on four involwa
iwo catondar days, daily allowance for bwo days will be allowed
irrespeciive of the tiome involved on each day.

G Travel by Alr will pot be opdertaken withoul the
prioe permission of the Presdent, DAY, College Mianaging
Conmilies,

CGranting permission fo empioyoes io appoar as
Private Candidates o Univemsity Exsmipniloss

1. Ao emploves desirous of appcaring in an University
agamination shell make ao application for permission in
wiiling on the prescribed form to the Head of the institn-
tiom in which he iz emploved at least thiee moenths befom
the dite Fxed Tor commencement of the examinatiormand
ghall state ia such spplication the leave required for the
purpoEc:

2, If permission is given and leave is granted under
male 1, seeh Jeave shall in no case exceed one month inclusive
of the days spent in examination and zhall be without pay unless
erder otharvdse by the President for apy portion of the
peiod.

3. A temcher aflowedl o eppesc o an sxamioation
undered male, I, shall give an undertaking to serve the Committes
for af least one year from the date of the publication of the
result without elujming any further inerement in his salary.

4, Only nn employee with ot least ons year's appraved
service from the date of confirmation will be allowed the benefit

of these rules;

9

that sub-rule shell be permitted notwithslanding thet the
sum withdpawe for the purpose of clause (d) of the same
sul-rule has nol been cepaid.

(fv)  Whenever withdrawnl is allowed for any ether purpose
the amonat withdrawn shall be fepaid in not mors than 24
equal ingtalments aod shall bear interest al the rate of
Re. 1% above the mic which is payabla for the time
being on the belance in the Fund at the credit of the
member, and no feether withdrmwal shall b permitied
unfil repayment bas boan effectsd in Mull.

(¥} ‘Whenever withdrawal is allowed for = purpose specifisd
in clowse (dY or ¢lawse (e} of sub-role (i} of role 25 the
amonnt withdrawn need not be repaid.

iw) T all oiber conmected metters relating (o withdrawals,
the Wmitations imposed by Governmeat Motifications
toushing such matters shall apply,

Hote t==Fuor the smployess of the Cellepes in the Siates of
Pupjub, Haryans, Himschal Pradesh apd the Union
Tarritory of Chandigarh, the purposels) of loans out of
Provideot Pund, guaniem of loans and the number of
instalments for the recoveary of the logn Will be in accor-
dance with the Rulss of the University to which a
College is affitiated. {vide DAY, College Mandging
Committes Resolution No. 11 (/) dated 28.3.1983)

27, Mo Tristee shall be responsible or chargeable save
and cxeept for money actually received by him notwithstandieg
his having signed any recelpt for the sske of conformity or
otherwise not shall be responsible or chargeable for the acts;
defaults or neplects of the Bocisty with whom the monsys of the
Fund are depesited, nor for aoy loss unlzss the same heppens
through his owa willul act or omission.
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(i} No such withdrawal shall exceed «—

Ca}  the pay of the employee for thres months, or in the cass
al'a withdiawal for the purpose specilied in clayge (d) of
suh-clause (i) forsix months, at the time when (he advnnce
is granted, or the talal of the necomulation of exempied
centributions and excmpled interest contained in the
bulance fo the credil of the emplayes, whichaver iz fess,
provided thut in the case of withdrawal [ar the purposes
specilied in clouse (¢) of subrule (D) of rule 26 the restric.
tions imposed by clausas (8} and (b) of suberale (i) of rla
26 shall apply to each wilhdrawa] and not the festal witlie
drawals, provided further that in the cass of withdrawals
by an emplayee who retains his employinent while servin B
mn Indian Forces ar when taken inta or employed in the
Hational Service under the MNaticnnl Service Act 12410,
the puy referred lo in clavse (g} of sub-rule (i) of rule 26
shall mean the pay including increment, i any, which the
employee would have received, hed he not entared Indian
Forces or been tsken inte or emploved in Mations!
Setrvice,

Wi} Save as hereafler provided, 8 second withdrawsi shall nat
be permilted until the sum first withdrawn has bees fally
Tepaid.

(2} A withdrawal poder clanss (el of sub-ruls [l of rule 26,
natwithstpnding that the sam Previously withdrawn for the
same purpose hns oot baen repaid, shall be Permitted,

(£)  Subsequent withdrwal for the purposa specified in elanss
{a) of sub-rule () of role 25 may be permittad potwith-
standing that the sum praviously withdrawn for the SAmE
purpose has nol been repaid.

{e} A withdrawal for any of the purposss of sub-ryls (i) ol
rule 26 other than those specified in clauges (di and (=} of

20
Loveal Commitfess
'I:n:rJ Ruiles of Busipess,

. Meetings of the Local Committes {0 trinsact business
will be called, fram time 1o time, by the Convener in consulig.
tion with the Chairman, or #s digectcd by the orders of (he
President. The agenda for each meling sholl be connnnnicatad
to the Conveasr b the Geneul secrelary under onders of [ha
Presiden,

2. Ordinarily three :.hm natice =hall Ba Liven, bul gn
emozgent meeting may bo called at & shorfes notica,

o Meetings will ordinarily be beld in the oflice of the
Principal of the loml DAY, Coliege, and il the place: hag
ne DAY: College then in the offics of thiz Hend Master of
the lacal DA, V. School, provided that g meeting inay ba

behd at pny other svitable ploce, if o desired by {he
Clhaiman;

4;: The Chairman shall preside at the meeting, bt i
thee Chairman is abisent the membory presaot shall elecr 3 Chajps
man for the meeting.

5. Rulings of the Chairman in gl mitlers. pertaining to
ke condoct of busingss shall be figal,

k. Decisions of the Committes ghall bo by majority vats
of the members present at the meeting, provided that {n. ijje

evenl af veting on an issoe being squal, the Chairman shall algo
hitve g casling vate.

T. Minutes of the meatings will be recorded by the
Convener and confinmed by the Clairman befove transmission

lo the Seceetary, LAY, College Managing Committes, New
Delhl,

¢ Inthe selection of pancl af e names for Chale-
manship of the Lecal Committes, the fodlowlng procedure shall
ke ohasrved i —

() Each member present shall have he right 1o

propose upto three names which myst b duly
secolad,
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{5} In the event of more than threc names being progossd,
woting shall be by ballot,

{¢) Each member ghall hawe thres votes,

{d) The first thres persomns in order of the number of
vorles seonred shall constitute the panel to be recom-
mended to the President for neminatior.

(8} Election of representutives af the geaching staff

|, Culoftwo teachers o be elecied a5 representatives
one shall be alected by teschers of the standing of ten yeors and
above from amongst themselves and tha other by the leachers
ol the smnding of less than ten ysark bat above five years from
amyogst theoselves, provided Lhat where the number of teachers
af ahove five years standing doet not axceed twenty, they will
elect only one representative,

a9 Tq calculating the standing of ateacher his total period
of segvice under the DAV, College Mannging Committee will
be taken iato consideration and the break in service, if any, may
e condoned by the President.
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tuvalid and tlse Trustess shall nol recognize or be bound by an¥
npotice to them of such transnction or transfer.

26, (i) Wilhdrawals by any employee shail not be
allowed by the Truslees except on gpecial grovnd  in
the following ciscumslanee of eircumstnaces of  similar
naturg - —

() To pay sapenscs jncurred i connection with the illness of
the subscriber or & member of his family,

{#) To pay for the passage over-scas of the subgeriber or any
other member of his family,

() To pay expenscs in connection with marriages, funerals,
or ceremonics which by the religion of the subscriber 1L s
incumbent upon him to perform and in connection with
which it is obligatory thal the expenditure should be
incurred.

{d) To mest expenditure on the purchase of plot, the construc-
tian, or purchase of @ new houss, of repiirs to an cxisling
house withont amigament of the house or plot in favour
of the Trustees, hut the applicant however should be e
red to producs 2 satisfactory evidence {which may be a
Pringipal's certificate).

(¢} To pay premia on policics of insurance on the life of the
subsciber or of his wile, provided that the poliey is
assigued to the Trustess of the Fund the premis and the
receipts granted by the losurance Company ore from  fime
of time handed over to the Trustees for lnspection by the
Income-Tax Cfbcar. v

“pamily” sball mean and include any of the per-
song, who reslde with and are wholly dependent on
the employes, namely, the cmployee's wils legitimate
children, step children, - pereats, sslsrs, miner
brothers.
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attains the age of mnjority. 1f the person appointed predecenses
the member belore the miner semines nelains the nge of majo-
tity, the member shell forthwith appoist anather person of full
age Lo receive the amount on behall of the minor nomines, amd
from tims to time focthwith make a frosh appoinstment when (his
is necessitated by tha death of the person appeinted (o receive
payment on boball of the nomines,

23, The nomination made, as aforesald, shall be and
remnin in full force and effect until the nominee’s death or until
his neminalion or appeintment has been revoked as herein
mentionel,

13, On the death of 1 member not suevived by a rominee
onder rule 23, the full amount due 1o ihe member necarding to
the rules sball be paid without deduction, to his execotors or
administrnters;, or nt the absalule discretion of the Trustees the
full amount or amy part or parcts thereof may be paid to the
widow, child, bis, her, or their goardian or custodizn ar other
nesr relalive or relatives of the deceased member or any other
persons appearing to them to be the proper persons (o receive
the amount without any representation to the estare of such
deceased membes or any suecession cerlificate being ohizined
and sech payment shall be good discharpe tothe Trostes
epainst all claims whatsoever in respect of the sald decensed
membsr or otherwiss,

M. Exeepl ws is expressly provided by thess rules mo
member or 4ny person or persons claiming wnder or throngh
him shall be entitled to claim any payment of money which may
be standing to hiz credit in the books of the Fund.

4. Save ai herein provided with regard -to nomination,
no membat shall be entitled in any way to derl with or transfer
by way of securily or otherwise his intersst or any part theroof
in the Fund, and any such trensaclion or iraasfer shall be
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FRESCRIBED FORM OF APPLICATION FOR
FERMISSION TO AFPEAR AS PRIVATE
CAMNDIDATE IN UNIVERSITY
EXAMINATION

Mame of the applicant
Desigpation

Drate ol joining service
Btarling pay

L L

Fressnt pay

b Examinations in which he has aleendy appeared asa
privale candidade with dates of Commitles's sanctiong
in each case

7. The vears in which he pasied various exsminations
privately

8. Examination in which ke now iotends to appoar

9. The perod for which leave will be required

I do hersby promise 10 work on the present salary for
one year afier the publication of the result of
Examination and shall net apply for more leave without pay
to appear in the aforesaid Examination than what T have stated

in [his application.

Signature of the applican.
10. Remarks by the Head of the Institution




4, Date of Binth _ _

3l

APPLICATION FOR SEEKING EXTENSION

IN SERVICE LINDER THE RULES OF
THE DAY, COLLEGE MANAGING

. Mo of the cmployes

COMMITTER, NEW DELHI

[ eapiial ketiessl

Pt held and name of Insibslion
where coploved

Fducational qualifications

Ago at present
Ciate of mppontmel

Date of cenflemation

Drabs of oltaming the age of

gujperannuation
Preseril selary Grrade

¢ Date fvom which extonsion i3 reiuiired

1
11.

13

14,

Thate upto which the extension is reqd,

Lasl extention, il any,

grinted by the managing Commities

[Give Resshuli-n He. and D=}
Roiults in the case of & memi-et
of 1l tepehing siaff far the
last three years

Is be medically fit
for further service

(Wedical Cerlifieals 1o be aliached
Recomimendation of the Head of the
Ingitution or the Local Conimittes in
e case of  Mulhssil Schioels

ﬂﬂ!ﬂ'.. oS

Signafure of the Applicant

5
o

which wiill he wsed to provide financiol assistance o the
dependents of the (Jecoased mermber in ocuse of ceute distress
deserving sympatly. The Trastees shall decide npon the gmount
to ke pranted by way of relief on recommendation of the Heyd
af the Institotion concerned and £nel decision shall e Gnal.

19, A member may nomingle any peeson® (o whom he
amonnl standing st the credit of swch member shall be paid in
the event of his deaih wihile Ia the service of the Suelety, or
before his chim on the Fund shall have been discharged, and
may, [com time to time, change such nominaticn in weitng

In the event of the depth of noininee prior to the death
of the member, aml no other person having, in the nterval,
been nomiseted by the member, (he pmoont standing at the
cradit of the membsr shall be dealt with In sccordance with
rule 23.

S0 On the death of o eember, who shell hove mada a
ponination in acsordaice with ol |9, the full amount payalle
to hitn according to the vubes shall be paid to his nomises nod
such payment shall b2 a good discharge o the Trusles against
all claims whitsoever, |n respeet of the said Fund by soy ooe
elaiming through the said member or tiherwise

21, If the nomines is.a minor, the member shall, ot the
thne of nomination, stule the age of the nominee, and shall
also appoint & persen of full age 1o whom the amonnt staading
at the members credit is to be piid om belnlf of tho minor
nominee, in the eveal of the member dying beforz the nemines

#fn the case of Sholapur instilutions, the nominee hust be
o member of e family of the releeiber in cove e has o famdly
ar reguived by the Bombay Edvcalion Lepariment;
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time to fime having regand 1o the inlerest earmed ot invesiments
from the Fund. Interesi in o iembers acceanil shall be allower
up to tie e of the month immedintely preceding the date af
the setilement of such gocount, 1 hewever, such date be the Jast
diste of the month, then the interest shall be allotwed forand
upto the end of thad month, that i, no interst will he allewwed
for & part of any month,

16, If & member iz dismissed from (he service of the
socigly [or cmbezzlemont or niny dishonest act, decd or smission
or misconduet resnlting in loss to the Soclety, the Trestess shall,
on application from the Dayasand Anglo-Vedic Collegs Trost &
Management Sociaty, Mew Delli, pay to the Scciety ont of such
member's individupl aecount §n the Fund such portion thereat
nol excesding the Society's confribution to it Elpng with interest
eredited in respect of such contribution &= the Sociely mizht
gk the Trostess of the Fund fo pay, and the demand of the
Society shell be complete discharge to the Trostees of the
Fund, In the cvest of any such payment, the balance, if any,
of the member's contribution and inlerest shall ba peid 1o him.

3 17. The accumulated balinee due ta an employes shall ba
payable on the day he ceasss (o ba an employee of the employer
malntoining the Fusd,

18, Whon & member of the Provident Fond ceases o be
un.pmployes of the Society, the ameunt of the Provident Fund
ponsisfing of the employes's contribution topether. with |nierest
nccrued tiereon, shall be paid (o him in full. The eontribation
made by the Sociely will be pald ag folfows s—

Afler three wears service 3/10 of the Bociety™s contribition
and for every additional year of service upto 10 years, 17/10th of
the -Sovicty's  contribution, and zfres completion of 10 years
gervice, the whole contribution,

18-Av Any sum of money withheld from & member ungder
Ruole 48, may be credited to a fund cellad “Distrass Fupd*
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Note T applicotion showld reach the wfce of the. D, 4, %,
Coifege  Maonsging Comimlnics theee syl befre the
derte from which extension ix requirod,

PRESCRIBED FORM OF OFFER & ACCEPTANCE
IN CASE OF APPLICANTS TO
TEACHING FPOSTS

From
The Priveipal,
Ta _
EI'H"[_ ==Y
M- Drvvedt
Dear Sir,

With veference 1o your application for the post of
veosvenn Bl tHis Collepe, 1 write o infornt you that the DAY,
College Managing Commitiee offer you an appointment on
Be.ecr o prom. plug DAL i the seale o Ree. ... o
twelve months probation.

4 On the tenwination of the probationary period, you will be
confirmed in your post in case your work is fapnd - o be
satisfactory and vou will be required to fill up-a service
aggresient [orm on non-judical stamp Papers Your next
increment will fall due feom the date of your-confirmation,

3. During the peried of probation your services may be e
minated by one mouth's notice on either aide. Afiar con-
firmation services can b termisated by 3 months notice
an either side.

4, In the matber of leave and genecil conditions of servica,
you will be poverned by the rules of the DALV, College
Menaging Commities, o7 the Univessity mm;mzﬂhu iha

 case may be,

o e
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¢ Full summer vacation salary will be paid to you in cass
you eamplete § monthe serve prior to the summer vaca-
tion, failing which you will be enlilled o proporticnsie
sulary for the vacation, provided that yout sarvice before
summmer vacation is oot lege than three ponths.

6, During the period of your cmployment her= if you wunt
to apply for & post elsewlere, you must have your appi-
cation forwarded by the Priscipal of the Collegs whece
il are Working,

7. As a whele-time employse of the DAV, College Mani-

" ging Commilles you are expected to curry out the Instru-
fions of the Principal implicitly and devole your whole
tima to the service of the institution where you ate
gmployed. You may not sugage i any private trade or
andertake additionsl work which is likkely to intzcfere with
the discharge of your normal dutiss, without permission
of the Committes, If you propose to take up any private
tnition work, you will have to obtnin the Prinzipal’s per-
mistion and in case you purpoie to {ake any public exa-
mination, you will be required to obiain the Commilles's
permission.

4. After your conficmation you will hoves to join a5 & mem-
hic of the Provident Fupd. Deduction from your enlary
and Mapaping Commitics contributions will be mads
vegulacly in accordancs with the Provident Fund Rules.

9. Increment will be granted O you regularly, provided
reporls on your work contiaue 1o be satisfzctory. It may
he withheld in case the reports are otherwise,

Please communicate immediately if you accept the
appointment offered to You on the terms stated ahove,

Yaure _i'-'uirﬁr"u.f.fy..
FPRINCIPAL

PRESCRIBED FORM OF SERVICE AGREEMENT TN
CASE OF APPOINTMENT TO TEACHING STAFF

An agreement made on the _ dayof,
198 betwesn Shri {erelnaftec’ called the
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shall contribute at the rate of R, 20/~ pam, for the frst five
vears and Rs. 30/~ p.m. alerwards, which shall be credited fo
{he employee"s goconnt in the Fund,

11, The Society shall conlribute each month to the fund
a sum equal to the contributions of the emplayee for thal meoth
fe. 10%, of the salary and the same shall be cvedited o the
employee's account in the Fund.

12, The Fund shall consist of the cenfribution made by
the Seciety and the Employees, and of the conations, il any,
ceoaivad by the Trustees, of aceumulation thereafl and of intencst
(aimiple atd compound) credited in meepect of such contributions,
donations and nceumuletions snd of sscurities purchased there-
with and of no other sunag.

13, The sums subsczibed [om tmz to time by each
member (hersinafter referred to as ithe member’s contribution
including all interest acerucd on the sume) as well as all soms
pontributed by the Society for ezch miember Chereinafter referied
to as the Sockety's contribution including all interest accrued oo
the came) shell be credited in the special ledger, kept by the
trustees af the office of the Society.

14.  All moneys of the Fand shall be eredited m the books
ol the Sccity in an account styled “The Trustees of Dayanund
Anglo-Yadic Collage Trust & Management Socaety, Mew Delhi,
Employses' Providant Fond,™

Provided that moneys of theé Fund coniributed and enbe-
cribed to such Fund whether by the Socicty or by the members
ar gecruing by way of interest or otherwise to such Fund, shall
he invested in sscurities menticned in clauses (a) to (e} of Scction
a0 of the Indian Trost Act of 1382 and payable in respect of both
capital and intesest o India.

15, The account of cach member shall be credited with
interest every yaar ai such rates 08 the Trusices milght flx from
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3. The Fund shall be vested In Trustees under a Trost
which shall not be revocabla, save with the consent of all

heneficinries,

4. The Trustees of the Fund shall be five in number, Tha
President of the DAY, College Managing Commities shall be
a member and the Chairmoan of the Trust Bx-Officio, twe
Tristees shall be selested from mmongst the members of the
Managing Commiltes aod the remaining two from amongst the
emplovess. of the Socciety who are members of the Provideat
Fund, Al the four Trusiees, besides the Choirman, will be
pominated by the Managing Commites, and will hokd office

-for 5iX Yedrs.

5. The Chairman shall preside at all the mestings of the
Trust. In the sbsence of the Chairman, the Truslees pressnt will
sefoct & Chairman For the meeling. At least thres Trostees will

be necessary 1o form a guorum.

A, - The accounts of the Fund shall be made up vearly as
an 3t December in the form and manner pretcobed under (he
provision of the Indizn Income-Tax Ack.

7. Al permanent emplovees of the Society, with effect
from the date of their conficmation; shall join the Fund.

®. BEwery employee, who is a ‘member, shall be subject to
these rulss, and shall sign an agreement in the form annexed to

these rihos,

' 9. Every member of the Provident Fund shall subscribe
monthly a sam equal (o 10} of the salary payabie o him for
the moath, which amount shall be deducied by the Socety each
month. from the salary payabie to the employee and shall be
credited to the employee’s indjvidual account in the Fund.

10, In the cose of Life-members who are governed by the
old Regilationsrelating to Lifs Membership which existed before
1956, no dedustion will be made from the salary. The Society

A5

employes of the first part, and the DALY, College Managing
Commitlee, Mew Delhi, hereinafter called the Managing Com-
miltes of the szcond part).

I. The Muanaging Commiltes, ag lrem the day of

e appoints the employes as a member of tha

stafl of the Caollege npon the terme and condilions hereinafter
gt ont,

2. The Managing Commities shall pay to the emplayes
during the contimance of his engagement en n basic pay at the

ratz of Rs. p. 1 tising by annusl [nere-
ment of Rs. to Ra, _ ___ta a magj-
mum of Re. p. m., the increment being subject

to galisfactory report, by the Principal,

3. The employes shall devate hiz whale tigie to lhe
sarvice of the College, and shall not without the permission of
the Managing Committes engage directly or indicectly in any
trade or business whatsoever or n any peivate tuition or werk
which may interfere with the proper discharge of his doties
but this shall not apply to work underiaken with the permis-
sion af the Commitiee in connesfion with the Examinations ef
a University or Board or Public Service Commission or Private
tuilion.

_ 4. The employes on confirmation shall subscribe to the
Providznt Fund maintained by the Managing Commities For the
Teaching Staff of the College.

3. Thke Managing Committes shall be entitled summg-
rily te determine the engagement of an employes for riistondijct
but mot withowt informing him in writing of grounds on which
they propose o take action giving him 2 reasonable opportunity
of stating his ¢ase in writing, and before coming to a final
decision shall consider the employee’s statement and if he po
desires give him a persenal bearing.

6. Subject to clauss Mo, 5, the Manaping Commiites
shall be only entitled to determing the engagement after piving
three months notica in writing, or paymant of thres months
salary in lieu of notics, '
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7. - The employee may al any time terminale his engags-
menl by giving the Mapaging Commitiee Lhree months police
i writing dud iF three months netice in writing 1s not given . the
employes shall pay the Masaglng Committes a sum equivalent
te thres menths salary, unless Managing Commities decides in
nny partietlsr cese net in realise such sum Jrem. such
meinber, ne ol

. On the termination of this Agreement, from whatever
cathse, the ermployes shall defiver upto the Minaging Committee
all baoks, apparates, records, and sach other arlicles belonging
td the College or to the University 2z may be in his- passecdion
ot ehnrge, ' ot

9, Casnal leaye, sick -keave; and other leave shall, be
prunied aceonding to the genecul leave reles, made in this behalf
B the Manogivg Committss, or the University concerfed, as
;{]lﬂ- caba ey be. _ ‘ _ £ .

10, Any dispute srising betwesn the employee :and - the
Maiaging Comimities with tegand o any matter, not provided
Forjin this agrecment, shall be subject Lo the Indian - Arbitration

“Aet, B0, ’ h :
WITMESS ?
i,"':nl.'- =y t il AFg
oA g : - Eﬂfprﬂ,‘r'fé -.:..5.--.
.E-'-I R T £ : C'awtim;gar}ad
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Rules of the D.A.Y. College
NManaging Committee

Provident Fuod

I. The Fund shall be ealled “The Dayasand Anglo-
Vedic College Trust & Management Secciety Employees’ Provi-
deof Fand. 107 T '

* 2} In thebe rules ualess there is something reprgnant {0
iz siibject or context. ] :

e s V(i) cthe ‘Sccisty™ means the” Dayansad Anglo-Vedic
- Opllege Trust & Management Socicty, Newr Delhi.

(Y "The Managing Committes” ‘ineans rhe Managing
v e Ciipmistes of Lhe Dayanand Anglo-Yedic College
= T & Managemen! Society, New Delbi.

(iif) The*Trustees” shall mean the Board of Trusloss for
Lt e time elng of the Dipyanand Anglo-Yedic Collepe
£ by Teost & W ansgomest Engi_cl;.r-ﬂmplnyugs‘ Provideat

Fl.ll'tdp g By

o Ji9), “nlary”.means only menthly salary received by each
S employes from th' Dayanznd Anglo-Vedic College
i * Trust & Manogement Society and ‘does net inclode
PRy q.u:.r personal nf'l-:rwnm;:, dearpess allownihes, honog,
St Gommission or .aay ather -remuneration nr profil
~eliitsoever derived by ‘any means adtside hiflsscer-
gty y e tATOED monthly salary.
sl Q) Member feans - a0y person in (he service of the
w1 Rotietyrwhd is also @ subscriber-to the Fond,

Ry
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